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WBITEPAPERONTHEREPORTOFTHEVISITATIONPANELINTO 
THE AFFAIRS OF THE NIGERIAN FRENCH LANGUAGE VILLAGE 

.CNFLV), AJARA-BADAGRY, LAGOS STATE 

(2011-2015) 

Publication 
of Federal 
Government 
White Paper 
on the 

Report of 
the Visitation 
Panel into 
the affairs of 
the Nigerian 
French 
Language 
Village 
(NFLV), 
Ajara­ 
Badagry, 
Lagos State 
(20 1 1 -20 15 ) .  

2. This Notice may be cited as the "White Paper on the Report of the Citation. 

Vasitation Panel into the affairs of the Nigerian French Language Village (NFLV), 
Ajara-Badagry, Lagos State (2011-2015)". 

I. The Federal Government White Paper on the Report of the Visitation 
Panel into the affairs of the Nigerian French Language Village (NFLV), Ajara­ 
Badagry, Lagos State (2011-2015) as provided in the schedule to this Notice is 
hereby published in the Federal Government Gazette. 
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1.0. INTRODUCTION 

1 . 1 .  INAUGURATION OF THE VISITATION PANELS 

The President of the Federal Republic ofNigeria, Commander-in-Chief 
of the Armed Forces, Muhammadu Buhari, GCFR, represented by the 
Honourable Minister of Education, Mallam Adamu Adamu, on Tuesday, 13th 
April 2021, inaugurated Presidential Visitation Panels to 38 Federal Universi­ 
ties and 4 Inter-University Centres, among them, the Nigerian French Lan­ 
guage Village, Lagos. The Visitation Panels were mandated to undertake a 
comprehensive review of the activities of the Universities for two periods: 
2011-2015 and 2016-2020. They were given 60 days, from the date of inaugu­ 
ration, to complete and submit their reports. 

1 .2.  COMPOSITION OF THE PANEL 

Members of the Visitation Panel to the Nigerian French Language Village, 
Lagos were: 

(i) Prince Peters Adeniyi Adeyemi, JP Chairman 

Member 

Member 

Member 

Member 

Member 

Secretary 

(ii) Prof. Nora Ladi Daduut 

(iii) Prof. Busuyi Mekusi . .  

(iv) Prof. Kabiru Jabaka . .  

(  v) Dr. Abdullateef Jokomba . .  

(vi) Alh. Umaru Mohammed Fagachi 

(vii) Dr. (Mrs.) Funmilayo Morebise 

1 . 3 .  TERMS OF REFERENCE 

Members of the Visitation Panel to the Nigerian French Language Village, 
Lagos were: 

( i) inquire into the level of implementation of the white paper on the last 
visitation report ; 

(ii) look into the leadership quality of each Inter-University Centre in 
terms of the roles of the Governing Council, the Director/CEO and other 
Principal Officers ; 

(iii) look into the financial management of each institution including statu­ 
tory allocations and internally generated revenue over the recommended 
period, and determine whether it was in compliance with appropriate regu­ 
lations; 

(iv) investigate the application of funds, particularly the special grants 
and loans meant for specific projects in order to determine the status of 
such projects and their relevance for further funding ; 

· (v) examine the adequacy of the staff and staff development programs 
of each Inter-University Centre; 



(vz) determine the relationship between the Inter-University Centre and 
the various statutory bodies it interacts with according to its law for the 
purposes of supervision, planning, finance, discipline, guidance and any other 
relationship i.e. (Governing Council, NUC and the Federal Ministry of Edu­ 
cation (FME)); 

(viz) examine the law establishing the Inter-University Centre including 
the relationship between the various internal organs, units and offices, and 
indicate the ways the law has been observed by the competent authorities, 
and also suggest any modifications to the law ; 

(viii) trace the historical evolution of the Inter-University Centre and take 
stock of its net achievements and problems as well as its style and sense of 
direction; 

(ix) examine the general security in the Inter-University Centre, how 
the University has dealt with it, and recommend appropriate measure; and 

(x) examine the processes and structures of discipline of students in 
each Inter-University Centre in line with due process of the rule of law. 

1.4. Details of the Findings/Observations and Recommendations of the Visitation 
Panel, as well as the Comments indicating recommendations accepted, noted or 
rejected by the Visitor are contained in a tabular format in sections 2 - 1 1  of this 
gazette. The highlights of the Visitor's directives include: 

(1) Management should ensure full implementation of the outstanding 
recommendations from the previous White Paper ; 

(ii) Government to take into consideration requisite qualifications 
and experience in the appointment of members of the Council ; 

(iii) the NFLV Council and Management must ensure that Internally 
Generated Revenue (IGR) is used majorly for the development of the NFLV 
and not to service allowances of staff; 

(iv) Fixed Assets Register should be maintained and regularly updated 
Standard policies and procedures of assets management should be 
documented ; 

(v) adequate insurance cover for all assets should be done;  

( vi) the Bursary Department should ensure proper record and 
documentation is done for individual Contractors handling capital projects ; 

( vii) the need for immediate design and emplacement of a robust standard 
finance accounting and operations manual is imperative ; 

( viii) full implementation and update of software for the finance, 
accounting, operations and other activities of the NFLV should be effected 
without further delay ; 

(ix) Recommendations of the External Auditors should be implemented ; 

(x) Management should set up a standard Registry and regularize all 
staff matters ; 
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(xi) EFCC to investigate financial management of the NFLV; 

(xii) Council of the Village to exercise its oversight function over the 

Audit Unit; 

(xiii) Management should adhere to extant fiduciary regulations and 
circulars; 

(xiv) Management should prioritse the development of the pennanent 
site and work with Lagos State Government for the issuance of C-of-0 and 
payment of compensation to the land owners at lrosu Village ; · 

(xv) Management should appoint more academic staff and always apply 
the Federal Character Policy; 

(xvi) Council should ensure strict application of rules and regulations 
governing acting appointments ; 

(xvii) FME, NUC, Council and the Management should vigorously pursue 
the enactment of the Enabling Act for the NFLV ; and 

(xviii) FME should develop a policy mandating Universities and Colleges 
of Education to send their students to the NFLV for the one-year immersion 
and acculturation programme in French Language. 



TERMOFREFERENCEONE 

"Inquire into the level of implementation of the White Paper on the last visitation." 
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S/No. Item Observations/Findings Recommendations Comments 

2.1.  THE2004-2010 (1) A total of eleven The NFLV should Visitor notes 
VISITATION PANEL ( 1 1 )  directives was put in place modali- with dismay the 

22. LEVEL OF 
implemented while four- ties to ensure the non-implemen- 

IMPLEMENTATION OF 
teen (14) are yet to be implementation of the talion of the 

LAST VISITATION 
implemented. remaining directives. Visitor's direc- 

WHITE PAPER 
lives and directs 
Council and 
Management to 
ensure full 
implementation 
of the directives. 
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TERMOFREFERENCE'IWO 

"Look into the leadership quality of the Nigeria French Language Village in terms of the roles of 
the Governing Council, the Directors/CEOs. and other Principal Officers." 

S/No. Item Observations/Findings Recommendations Comments 

32. THE ROLES OF 1llE (i) The external (1) Appointments (i) Visitor 
GoVERNING CouNCIL membership of the 3rd of members of the notes these rec- 

and 4th Councils did Council by the Federal ommendations 
33. WDERSHIP QUAUTIES not take into consider- Government should for update in 

OF0oVFRNING CouNCILs ation requisite experi- always take into con- subsequent visi- 
ence and qualifications sideration requisite tat ion. 

3.4. DmEcroRSICEOs AND that would have helped qualifications and ex- 

ACTING DIREcroRSI in making valuable and perience for quality (ii) Visilor 
CF.Os relevant contributions leadership. observes with 

needed for the advance- (ii) The NFLV dismay the in- 
ment of the Nigeria Council and Man- ability of this 
French Language Vil- agementmustensure Panel to ad- 
lage (NFLV). that Internally Gener- dress this ToR 

(ii) There were arbi- ated Revenue {IGR) is appropriately. 

trary deployments of used majorly for the 

the funds that accrued development of the 

into the Internally Gen- NFLV, and not to ser- 

erated Revenues (IGRs) vice allowances. 

accounts in favour of (ii,) An Enabling 
Principal Officers and Act should be put in 
disadvantage of staff, place. 
particularly members of 

(iv) Counci l  NASU. This incongru- 
ity was largely respon- should be alive to its 

sible for the rancorous responsibilities, par- 

relationship between ticularly in relation to 

Management and lead- policy formulation, 

ership ofNASU. direction and gate 
keeping, and should 

(iii) The dual iden- be guided by the 
tity of the NFLV, as an clear mandates of its 
Inter-University Centre principal, which is the 
supervised by the Na- Visitor to the NFLV, or 
tional Universities Com- through any of the 
mission (NUC), and as supervisory bodies. 
a parastatal of Federal 

( v) Management Ministry of Education 
(FME), was disadvanta- of the NFLV must be 

geous to the NFLV, in made systematic, 

terms of the perception with patterned sue- 

of staff and Principal cession template 

Officers, who ignited 
emplaced for the pur- 

either of the identities to pose of guaranteed 

their advantage at will, stability. 
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S/No. Item Observations/Findings Recommendations Comments 

with the attendant ten- (vi) The Council 
sions in finance and must be alive to its 

promotion matters. statutory responsi- 

(iv) There was no bilities, while the Di- 

Enabling Act. rector/CEO must, at 

( v) There was acri- 
all times, abide by ex- 
isting provisions of 

monious relationship the Enabling Act, 
between the former Di- when in place, rules, 
rector-General and the procedures as well as 
former Registrar. extant regulations, in 

(vi) There was order to prevent arbi- 

prevalence of tenure trariness. 
protraction and acting (vii) Council must 
positions. follow-up on all ap- 

(vii) Under the provals it gives at the 
watch of the former Di- level of implementa- 
rector General, there tion, while Principal 
was disregard for due Officers, particularly 
process, particularly in the Director/CEO, 
the initial running of the must ensure that 
French Village Ventures government policies 
which caused resent- on procurements are 
ment among staff. complied with at all 

(viii) It was ob- times. 

served that the former (viii) All fonns of 
Registrar breached indiscipline among 
known procurement staff must be ad- 
procedures in the Pub- equately sanctioned, 
lie Service, and person- following due pro- 
ally hand led the pur- cess. NFLV staff must 
chase of the official ve- desist from 
hide approved for his externalising opera- 
use by Council. tions. 

(ix) There was ( ix) The tripartite 
externalisation of proce- Agreement between 

dural internal move- the Nigeria French 
ments of registry per- Language Village 
sonnet (NFLV), the Lagos 

(x) There were com- State University 

plaints about (LASU) and the Na- 

indigeniz.ation and eth- tional Universities 

nic considerations and Commission (NUC), 

also the stagnation and leading to an existing 

immobility of academic MoU that helped re- 

staff which resulted in solve the matter of 
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S/No. Item Observations/Findings Recommendations Comments 

loss of quality academic 
staff. 

(xi) The Council 
failed to check the over­ 
bearing influence of the 
Director General and 
allowed acting dispen­ 
sations which should 
have been discouraged, 
and remedied as appro­ 
priate. 

(xii) Successive 
Councils were unable to 
facilitate interactions 
with the Executive Gov­ 
ernors of Lagos State, 
as part of the NFLV ad­ 
vocacy, that would 
have helped in resolv­ 
ing outstanding mat­ 
ters connected to occu­ 
pation of the Irosu per­ 
manent site by the 
NFLV. 

(xiii) Councils were 
also unable to 
sustainably bring war­ 
ring factions - NASU 
and �anagement to­ 
'gether, 

stagnation should be 
sustained, until there 
is an Enabling Act 
that shall empower 
the NFLV Council to 
appoint academic 
staff into the profes­ 
sorial cadre. 

(x) Management, 
Council and staff of 
all categories in the 
NFLV must desist 
from popularising 
indigenisation and 
ethnicity. 

(xi) Council 
should prevent, as 
much as possible, act­ 

ing dispensations 
which could trigger 
instability and sug­ 
gest unnecessary 
privileging. 

(xii) Council 
should facilitate inter­ 
actions with the Ex­ 
ecutive Governor of 
Lagos State, towards 
resolving outstand­ 
ing matters con­ 
nected to the occu­ 
pation of the lrosu 
permanent site of the 
NFLV. 
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TERMOFREFERENCETHREE 

"look into the financial management of Nigeria French language Village (NFlV), including the 
statutory allocations and internally generated revenue over the recommended period, and 

determine whether it was in compliance with appropriate regulations." 

S/No. Item Observations/Findings Recommendations Comments 

4.1. PROPERTY, PLANTS (I) There were no (I) Fixed Assets Visitor notes 
AND EQUIPMENT standard policies and Register should be these recom- 

procedures for the ac- maintained and regu- mendations for 
quisition, maintenance larly updated. Stan- update in sub- 
and management of dard policies and pro- sequent visita- 
fixed and tangible as- cedures of assets lion. 
sets. management should 

( ii) The Assets Reg- be documented. 

ister was not made (i1) Adequate in- 
available. surance cover for all 

(iii) Payment Vouch- assets should be 

ers for some procure- done. 

ments made on Prop- (iii) The Bursary 
erty, Plants and Equip- Department shou Id 
ment (PPE)were not pro- ensure proper record 
vided. and documentation is 

(iv) Files were not done for individual 

properly opened for Contractors handling 

Contractors of Capital capital projects. 

projects. 

( v) There was Poor 
asset management and 
controls. 

4.1.1 . POSSIBLE (1) Unreliable finan- (1) The need for Visitor notes 

CONSEQUENCES OF THE cial reports and analy- immediate design these recom- 

FlNDINGs/ sis, poor reconciliation and emplacement of mendations for 

OBSERVATIONS ABOVE process, data process- a robust standard ti- update in sub- 

ARE AS FOLLOWS : ing retrieval and back up nance accounting sequent visita- 

issues. and operations lion. 

(ii) Understate- manual is imperative. 

ment/Overstatement of (i1) Full implemen- 
income/revenue. tation and update of 

(iii) Fraud, Errors, software for the ti- 

omissions, manipula- nance, accounting, 

tions may go undetected. operations and other 
activities of the NFLV 

(iv) Slow decision should be effected 
making. without further delay. 

(v) Misallocations 
and Misappropriations 
may easily be facilitated. 
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S/No. Item Observations/Findings Recommendations Comments 

42. SALARIES AND (1) Payroll, was not (I) Update of staff Visitor accepts 

ALLOWANCES made available, thereby files, with all relevant these recom- 

making it difficult to do information, should mendations 

proper analysis of the be maintained, at and directs 

personnel cost, which both the Bursary and EFCC to inves- 

formed substantial part Registry departments ligate the fl- 

of the recurrent expen- respectively. nancial man- 

diture for the period (ii) A standard agement of the 

under review. comprehensive pay- Village. 

(ii) The Bursary roll of all the staff, 
Department was not duly vetted, ap- 
keeping records of all proved and 
staff, but only relied on authorised, should 
the files kept in the Reg- be maintained. 
istry Department. (iir) Other anoma- 

(iii) There was no lies, such as lack of 
schedule to support the approved schedules 
number of salaries and for payment of sala- 
allowances approved ries, should be 
by 'constituted authori- regularised. 
ties'. 

43. BUDGETING PROCESS (1) The Bursary De- (i) The NFLV's (i) Visitor notes 

AND MANAGEMENT partment coordinates budgeting process, recommenda- 

the preparation of the from initiation to sub- lion (i). 

budget proposals in re- mission, was satis- 
spect of recurrent esti- factory, and should 
mates. It is the duty of be sustained. 
the department to pro- (ii) To measure (ii) Visitor ac- 
vide a framework within budget performance, cepts recom- 
which the NFLV can a framework for feed- mendation (ii). 
formulate, formalise, back, such as prepa- 
evaluate and execute ration of quarterly 
short, medium and long and half-yearly re- 
term plans for the orga- ports, should be put 
niz.ation. in place. 

( ii) The above pro- (iir) In view of the (iii) Visitor 
cess is bound to be a above, the Federal notes recom- 
step in the right direc- Government and Pro- m e n d a t i o n  
tion towards an effec- prietor of NFLV (iii). 
tive budgeting process. should maintain and 
However, budget sum- increase allocation 
mary at a glance and the for both Capital and 
framework for feedback Recurrent Alloca- 
to confirm the imple- tions to the NFLV re- 
mentation and execu- spectively. 
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S/No. Item Observations/Findings Recommendations Comments 

tion of the budget were 
lacking. 

(iii) Corporate 
goals, vision, and mis- 
sion may not be fully 
achieved. 

(iv) Inadequate 
funding, through gov- 
ernment subvention, 
may result in budget 
deficit. 

4.4. INTERNAL AUDIT (I) Regular activity (i) Audit plan, Visitor notes 

fUNCOONS reports of the internal programme and these recom- 

audit were not submit- checklist should be mendations for 

ted. emplaced for all ac- update in sub- 

(ii) Quarterly and tivities of the NFLV. sequent visita- 

yearly reports on the (i,) The Internal tion. 

review of activities of Audit reports should 
the Bursary Department be structured, such 
and other units of the that it has daily/ 
NFLV were not pre- weekly/monthly re- 
sented. ports. 

4.4.1. POSSIBLE CoNSEQUENCFS (1) Inadequate cov- (iii) In the long 

OF THE FINDINGS/ erage of activities. run, systems audit 

OBSERVATIONS ABOVE should be embraced. 
(i1) Control lapses 

ARE AS FOLLOWS : may be prevalent. 

(iii) Errors and omis- 
sion go undetected. 

(iv) Frauds. 

4.5. SOURCES OF FUNDS (i) There was a (i) Government (i) Visitor notes 

steady increase in the should maintain an recommenda- 

statutory al location increased al location lions (i - iii). 

from the Federal Gov- in both Recurrent and 
ernment from 201 I  -  Capital to NFLV. 
2015. (ii) The NFLV 

(ii) In  the years shou ld make con- 
20 1 1 ,20 12 ,20 1 3 , and  certed efforts to in- 
2015, total recurrent ex- crease its Internally 

penditure exceeded to- Generated Revenue 
tal income, which re- (IGR). 
suited in cash deficit. 
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S/No. Item Observations/Findings Recommendations Comments 

(iii) How the above (iii) Management 
cash deficit, over the should ensure judi- 
years was financed, cious use of its in- 
was neither provided come, through effi- 
in the Financial State- cient and effective 
ment nor could be ex- planning. 
plained by the Bursar. (iv) Proper filing (ii) Visitor ac- 

(iv) Capital projects of documents, main- cepts recom- 

(Property, Plant and tenance and control m e n d a l i o n  

Equipment) executed of assets should be (iv). 

during the years under improved upon for 
consideration had the easy retrieval of 
largest impact on the records. 
Statement of Financial 
position. Substantial 
number of payment 
vouchers for those 
projects were not pro- 
vided. 

(v) Specifically, a 
total sum of 
N23,825,000 was re- 
ported in the 2 0 1 1  ac- 
count for the procure- 
ment of motor vehicle, 
but there were two 
vouchers totaling the 
sum ofN 17,825,000.00 
(NI 1,325,000.00 and 
N6,5000,000.00). Mean- 
while the evidence of 
payment and payment 
vouchers for the bal- 
ance ofN6,000,000.00 
could not be traced nor 
made available by the 
Bursary Department. 
The Bursary Depart- 
ment could not provide 
the tiles of the Con- 
tractors who supplied 
the vehicles. 
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S/No. Item Observations/ Findings Recommendations Comments 

4.6. REPAIRSIMAINTENANCE (,) There was high (1) Management Visitor accepts 
Cosr OVER THE TOTAL percentage of repairs/ should ensure that these recom- 
RECURRENT maintenance cost over the procurement of mendations. 
EXPENDITURE the total recurrent ex- all materials is moni- 

penditure. tored and scrutinized, 

(ii) Efforts to trace to avoid frequent 

the above stated ex- breakdown of equip- 

penses to the bank ment 

statements for the years (ii) Management 
2011-2014 proved abor- should put control 
tive, since the Bursary measures in place, to 
Department refused to reduce cost, most es- 
provide the necessary pecially on mainte- 
documents. nance and repairs of 

equipment 

( ii,) The Bursary 
Department should 
ensure that all evi- 
dence of payments 
are kept safe at all 
times. 
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TERM OFREFERENCEFOUR 

"Investigate the application of funds, particularly the special grants and loans meant for specific 
projects, in order to determine the status of such projects and their relevance for further funding." 

S/No. 

5.1. 

Item 

SPECIAL GRANTS AND 

loANS MEANT FOR 

SPECIFIC PROJECTS 

Observations/Findings 

(i) No special grant 
or Joan for specific 
Projects was given. 

(ii) The non-dis­ 
bursement of special 
grant or loans to the 
NFLV made it necessary 
for the Panel to investi­ 
gate the expenditures 
incurred from other 
sources of grant, both 
under government 
Statutory and non­ 
statutory funds. 

Recommendations 

The NFLV's con­ 
tinued request for 
grants and loans for 
specific Projects 
should be consid­ 
ered, since capital re­ 
ceipts were grossly 
inadequate. 

Comments 

Visitor notes 
this recommen­ 
dation. 

5.2. 

53. 

OrnER NoN-STAlUJ'ORY (i) Revenue was 
FUNDS generated through: Stu­ 

dents' charges, income 
from other Programmes, 
Interest, dividend in­ 
come from Investments 
in shares, profit from the 
French Village Ventures, 
rentals and other income 
as well. 

MONITORJNO OF FUNDS (l) Over forty bank 
accounts were operated 
with seven banks before 
the introduction of the 
Treasury Single Ac­ 
count (TSA) by the 
government. Regular 
Bank Reconciliation 
Statements were not 
prepared. 

(ii) There were sun­ 
dry accounting defi­ 
ciencies, irregularities 
and errors in some of the 
accounting records. 

(iii) There was no 
Assets register. 

The NFLV should be 
encouraged to explore 
more avenues of cre­ 
ating Investments. 

(l) There should 
be regular preparation 
of Bank Reconcilia­ 
tion Statements of all 

accounts of the 
banks operated with, 
at end of every 
month. 

(ii) All outstand­ 
ing entries from the 
reconciliation state­ 
ments should be thor­ 
oughly checked. 

(iii) Summary and 
analysis of all rev­ 
enues remitted to the 
NFLV, amount avail- 

Visitor notes 
this recommen­ 
dation. 

Visltor accepts 
these recom­ 
mendations. 
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S/No. Item Observations/Findings Recommendations Comments 

able for Overhead, 
capital and recurrent 
expenditures, should 
be maintained. 

{iv) An Assets 
Register should be 
provided. 

(v) Regular 
checks of approvals 
for the awards of con- 
tracts and careful ex- 
amination of memos 
directing purchases 
must be undertaken. 

5.4. PROJECT INSPECTION (1) There was no ef- (1) AProjectMoni- Visitor accepts 

AND MONITORING fective committee to toring Committee these recom- 

monitor and inspect should be emplaced. mendations. 

ongoing projects. (it) The Physical 

(ii) Many of the Planning Department 

buildings require urgent should be alive to its 
renovation. responsibilities with 

(ii,) The allocation respect to proper fil- 

of 16km2 land at lrosu ing of documents. A 

by the Lagos State Gov- Planning file should 

emment was yet to be be kept for each 

fully resolved. This is in Project in respect of 

relation to issuance of source of funds. 

C-of-0 and payment of (iii) Penalty 

compensation to the clause should be in- 
land owners, to allow voked against de- 
the NFLV move to the faulting contractors. 
permanent site. (iv) Financial ca- 

pability of contrac- 
tors should be a ma- 
jor factor for consid- 
eration in the pre-se- 
lection and awards of 
contract. 

(v) The develop- 
ment of the perma- 
nent site should be 
given top priority. 

(vi) The Lagos 
State Government 
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S/No. Item Observations/ Findings Recommendations Comments 

should be encour- 
aged to facilitate the 
issuance of C-of-0 
and payment of com- 
pensation to the land 
owners at lrosu Vil- 
lage, to allow the 
NFLV move to the 
permanent site. 
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TERM OF REFERENCE FIVE 

"Examine the adequacy of staff and staff development programme of the 
Nigeria French Language Village {NFLV)." 

S/No. Item Observations/Findings Recommendations Comments 

6.1. ADEQUACY OF STAFF (1) The total number 
ofstaffin2011 was273, 
and in 2015, 282. Total 
number of students in 
2011  was 2,868, and in 
2015 was2,561. 

(ii) Academic staff 
ratio was not adequate 
and thus, the need for 
employment of more 
academic staff. 

(iii) Some academic 
staff left as a result of 
stagnation at the Senior 
Lecturer level. 

(iv) Withdrawal of 
assistance by the 
French Embassy and 
delisting of the NFLV 

from TETFund list of 
beneficiaries, made em­ 
pJoyment unattractive 
to academic staff, and 
demoralising to staff 
who remained on the 
job. 

(v) The Librarian of 
the NFLV from 201 Oto 
2015 was in acting ca­ 
pacity beyond the du­ 
ration allowed by rules 
and regulations. 

(,) There should (i) Visltor notes 
be appointment of recommenda­ 

more academic staff. tion (i). 

(ii) Appoint- (ii) Visitor ac­ 
ments in NFLV cepts recom­ 
should be in line with mendations (ii) 

Federal Character and (iii). 
Policy, as enshrined 
in the Constitution, 
without sacrificing 
merit 

(iii) Council and 
Management should 
ensure strict applica­ 
tion of ruJes and regu­ 
lations governing act­ 
ing appointments in 
theNFLV. 

82 STAFF DEvaoPMENT 

PROORAMMFS 

(,) The staff training 
section under the Hu­ 
man Resources Man­ 
agement and Develop­ 
ment Unit of the Regis­ 
try was responsible for 
staff training and devel­ 
opment. 

( ii) During the pe­ 
riod under review; two 

(,) In view of the 
absence of funding 
support from the 
French Embassy, 
there is the urgent 
need for government 
to increase budget­ 
ary allocation to staff 
training and develop­ 
ment in NFLV. 

Visitor notes 
these recom­ 
mendations for 
update in sub­ 

sequent visita­ 
tion. 
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S/No. Item Observations/ Findings Recommendations Comments 

academic staff were 
sponsored for Ph.D 
programmes, while two 
non-academic staff 
were sponsored for 
Masters' degree 
programmes. 

(ii) The NFLV 
should sustain the 
funding of staff train­ 
ing and development 
through Internally 
Generated Revenue 
(IGR). 

(ii,) Delisting of the (iii) Government 
institution from should take action to 
TETFund beneficiaries re-enlist the NFLV as 
and withdrawal of a TETFund benefi- 
French Embassy sup­ 
port (that was used to 
sponsor a good number 
of staff up to Ph.D. 
Level in various French 
Universities) negatively 
impacted staff develop­ 
ment 

(iv) Staff training 
and development are 
now being supported 
through Internally Gen­ 
erated Revenue (IGR). 

(v) Both academic 
and non-academic staff 
were granted study 
leave to pursue short/ 
long term training pro­ 
grams in relevant disci­ 
plines. 

( vi) Staff were also 
sponsored to attend 
conferences, work­ 
shops and seminars, 
organized by their Pro­ 

fessional Associations. 

ciary. 

(iv) Government, 
Counci l and Man­ 
agement of NFLV 
should intensify ef­ 
forts to get back the 
partnership of the 
French Embassy. 
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TERM OF REFERENCE SIX 

"Determine the relationship between the Nigeria French Language Village (NFLV) and the 
various statutory bodies it interacts with according to its law for the purposes of supervision, 
planning, finance, discipline, guidance and any other relationship (Governing Council, NUC 

and the Federal Ministry of Education.)" 

S/No. 

7.1. 

72 

Item 

THE FEDERAL MINISTRY 

OF EDUCATION {FME) 

THE NATIONAL 

UNIVERSITIES 

CoMMl$10N (NUC) 

Observations/Findings 

(1) The relationship 
between the NFLV and 
FME, during the period 
was not fully in confor­ 
mity with the extant pro­ 
visions. 

(I) The NUC was 

poorly represented at 
Council meetings, with­ 
out apology. 

(ii) Programmes in 
the NFLV do not require 
accreditation but regu­ 
lar quality control and 
assurance. 

(iii) Some 
infrastructural facilities 
in the NFLV were dilapi­ 
dated, and require ur­ 
gent attention. 

Recommendations 

(i) Council and 
Management should 
respect their relation­ 
ship with, and the dis­ 
tribution of functions 
of all statutory bodies 
and other partners, 
and relate with them in 

accordance with ex­ 
tant provisions. 

(ii) Government 
should urgently en­ 
sure the Enabling Act 
of the NFLV is in place, 
to strictly guide its 
administration. 

(iii) Council 
should be alive to its 
supervisory and 
policy responsibilities 
at all times. 

(1) The NUC, as a 

regulatory body, 
needs to improve its 
representation in the 
NFLV Council meet­ 
ings. 

(ii) In the absence 
of accreditation at the 
NFLV, an efficient 
quality assurance ma­ 
chinery needs to be 
emplaced, to ensure 
standard. 

(iii) There is the 
need for urgent gov­ 
ernment intervention, 

to arrest the dilapida­ 

tion of some of the 
infrastructural facili­ 
ties. 

Comments 

Visitor accepts 
these recom­ 
mendations. 

(i) Visitor re­ 
jects recom­ 
mendation (i). 

(ii) Visitor 
notes recom­ 
mendation (ii) 
and is aware 
that accredita­ 
tion of prog­ 
rammes is a 
mandate of 
NUC 

(iii) Visitor 
notes recom­ 
m e n d a t i o n  
(iii). 










































